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Background
Morningside Community School has an Accessibility Plan as required under the Duties in Part 4 of the Disability Discrimination Act (2001) that states how the governing body plans to increase access to the education for disabled pupils in three ways:

· increasing the extent to which disabled pupils can participate in the school curriculum

· improving the environment of Morningside to increase the extent to which disabled pupils can take advantage of education and associated services

· improve the delivery to disabled pupils of information which is provided in writing for pupils who are not disabled.
The Disability Discrimination Act 2005 builds on existing responsibilities for schools, including the duties to make reasonable adjustments and to plan strategically to increase access to schools over time.

The scheme sets out the steps that Morningside Primary School will take that will result in improved outcomes for disabled pupils, parents/carers and staff in all aspects of school life in the wider community.  The scheme builds on our School Improvement Plan and Accessibility Plan and develops our work further to include:  

· A definition of both disability and inclusion that is wider than special educational needs and applies to all vulnerable groups such as that set out in DDA 95 as amended by senda from 2002 Code of Practice part 4.
The DDA defines a disabled person as someone who has:

‘a physical or mental impairment which has a substantial and long-term adverse effect on his or her ability to carry out normal day-to-day activities.’

This definition covers pupils with physical (including sensory), intellectual or mental impairments.  The definition is broad and includes children with a learning disability, sensory impairment, severe dyslexia, diabetes, epilepsy, incontinent pupils, pupils with AIDS, severe disfigurements or progressive conditions like Muscular Dystrophy.  It can also include diagnosed conditions such as ADHD or tourettes syndrome.  
This diagram shows the overlap between Special Educational Needs and Disability.
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It is important that staff are aware that, although a pupil, parent, carer or staff member may be considered to have a disability according to the definition, they may not consider themselves disabled.

Our understanding of the term “Disability” 

The Disability Discrimination Act of 1995 states that a person has a disability if they have:

“…a physical or mental impairment which has a substantial and long-term adverse effect on his or her ability to carry out normal day-to-day activities.”

We understand that this definition covers a broad spectrum of impairments which could include:

· Cancer

· Diabetes

· Epilepsy

· HIV

· Multiple Sclerosis

· Hearing and Visual impairments

· Long term mobility difficulties

· People with mental health conditions

· People with learning difficulties/disabilities

We agree that the social model of disability which says that it is the constructs within our society that creates the barriers that limit people with disabilities.  These physical, environmental and psycho-social barriers therefore need to be removed for all to achieve.
A whole school approach to inclusion is the most effective way of meeting the needs of all pupils.
“It is important to recognise that the definition of children with learning difficulties includes children with a disability where any special educational provision needs to be made. It means that children with a disability have special educational needs if they have any difficulty accessing education and if they need any special education provision to be made for them, that is additional or different from what is normally available in schools in the area.”

While many individuals have physical or sensory impairments, learning difficulties or are living with mental health problems, it is in many cases the way society responds to these (attitudinal and environmental barriers) which can increase the level of disadvantage and not the disability itself.

1.1      The purpose and direction of the school’s scheme

Morningside school when carrying out its functions will have due regard for the need to:

· Promote quality of opportunity between disabled pupils and other people

· Eliminate discrimination that is unlawful under the Disability Discrimination Act

· Eliminate harassment of disabled people that is related to their disability

· Promote positive attitudes towards disabled people in public life

· Encourage participation by disabled people in public life, even if this requires more favourable treatment

· Improving the environment of the school to increase the extent to which disabled pupils, parents/carers can take advantage of education and associated services

· Improving the delivery of written information to disabled pupils, parents/carers and staff

This scheme sets out the steps we will take to remove barriers and promote disability equality in all areas of school life.

Our Accessibility Plan sets out our work to remove barriers that include physical, communication and curriculum by:

· Increasing the extent to which disabled pupils can participate in the school curriculum

We firmly believe that everyone matters.
We will further develop our Accessibility Plan as part of our scheme to promote disability equality in the other areas for disabled pupils, staff, parents or carers by questioning, challenging, making reasonable adjustments and linking the outcomes to our policies and our school improvement plan.

1.2 Involvement of disabled pupils, staff and parents/carers

We aim to: 

· To establish an atmosphere of trust to discuss disability

· To establish a preferred means of communication and respond accordingly

· Include viewpoints of all disabled stakeholders to inform continuing evolvement of the scheme

We will continue:

· Staff training
· Health audits of staff and pupils
· Consultation with pupils
· Consultation with parents

1.3 Information gathering

We aim to: 

· Continue to draw up an inclusion list of all parents, carers, staff and pupils who are disabled and address their needs
· Track pupils - analyse data and identify gaps 
· Use information collected to inform our disability equality scheme
· Adapt our enrolment forms for pupils to include parent needs
We will begin to:

· Hold staff meetings on reasonable adjustments for pupils and adults 
· We will continue to develop an atmosphere of confidentiality so that increasing numbers of staff parent/carers feel confident to give this information
· Update the medical register and write health care plans
The School Ethos
We will actively:

· Promote equality of opportunity between disabled persons and other persons.

· Eliminate discrimination that is unlawful under the Disability Discrimination Act.

· Be aware of and address harassment of disabled persons that is related to their disability.

· Promote positive attitudes towards disabled persons- informing others as to the nature of the disability and celebrating their achievements in an equal manner to everybody else.

· Take steps to meet disabled people’s needs, even if this requires more favourable treatment. (DDA 2005 S49A)

As a school, Morningside firmly believes in caring for the “whole child” and works closely in conjunction with the Inclusion Team at the Learning Trust to obtain specific advice on how to improve all aspects of physical, medical and mental impairments that inhibit children’s ability to learn.  Careful consideration is given to all pupils’ individual learning needs and where applicable, support and intervention programmes such as speaking and listening groups, reading interventions and fine motor skills will be implemented when appropriate.
Information gathering for identified Potential Barriers
For Governors and employees:

· The physicality of moving around the building/grounds e.g. steps, distance.

· The layout of the classroom e.g. size and height of chairs/table and proximity of the other furniture.

· Information that cannot be read or understood.

· Equipment that is difficult to use.

· The recruitment, development and retention of staff.

For pupils:
· Formative and summative assessment every term for all pupils to ensure vulnerable learners are identified and their needs are addressed, either through intervention or referrals.

· The physicality of moving around the building/grounds e.g. steps, distance.
· The layout of the classroom e.g. size and height of chairs/table and proximity of the other furniture.

· The easy access/administration of necessary medical assistance e.g. inhalers, insulin, and other prescribed medication.

· The position of the board and seating arrangements in the classroom.

· A specific medical condition that makes learning difficult.
· A task that is unrealistic – not sufficiently differentiated and/or without the necessary resources to complete it.

· Communication difficulties.

· Resources which are difficult to access.

For Parents:

· The physicality of moving around the building/grounds e.g. steps, distance.

· The layout of the classroom e.g. size and height of chairs/table and proximity of the other furniture.

· Information that cannot be read or understood.

· Communication difficulties.

Recruitment, development and retention of disabled employees

We aim to:

· Promote the above through job applications, job descriptions and school contracts to reflect the ethos and welcome diversity in the workforce.

· To take into account the needs of employees with a disability in a trusting and confidential arena and address accordingly

· Be flexible in addressing and responding to parent/carers and staff disability
We will continue to:
· Encourage and welcome diversity in the work force

· Be flexible in responding to the needs of people with a disability

· Audit the health needs of  all staff and act accordingly

Educational opportunities available to and the achievements of disabled pupils

We aim to:

· Identify gaps and address accordingly

· Build on existing good practice

· Give equal representation to disabled pupils through key bodies such as school council and in positions of responsibility

· Promote disability equality through good role models

We will continue to:

· Track and monitor the achievement of all children with learning difficulties and disabilities

· Provide equal opportunities for these children

The LDD register provides information and achievement of all pupils with difficulties. This includes:

SEN register with category of need

Medical needs

Speech and Language Difficulties

Vulnerable children 

Emotional and Behavioural Difficulties

Glasses list

Asthma

The participation of pupils with a disability across the life of the school

Risk Assessments inform planning to include all pupils in a full range of activities:             

· Outings 

· Physical activities

· School journeys 

· Transport 

We will begin to:
· Give children with disabilities opportunities to represent the school on the School Council

· Allow maximum participation of pupils with a disability in school life through assessing their needs through SEN reviews and achievement monitoring

· Promote participation through assemblies and PHSE programmes

Health Needs

We will:

· Continue to forge strong links with health agencies and be proactive in finding out what else exists in the wider community

· Maintain and update Health Care Plans in consultation with parents and school nurse or specialist nurses

· Have the relevant policies in place

· Update Medical Register termly or as appropriate

· Liaise with all health professionals and outside agencies

· Collect health information about pupil’s health and learning needs through an annual request for information

1.4  Impact Assessment

The school will develop a systematic method of assessing the impact of its policies on people with a disability over the lifetime of this scheme. People with a disability will be involved in this process and help to prioritise changes. Impact assessment will be incorporated into the school’s review cycle of existing policies and the development of new policies. 
2 Identifying the main priorities for the school’s Disability Equality Scheme and developing the Action Plan

The school will continue to consult with the school community to gather the views of pupils, staff, parents, carers and regular users to determine barriers to inclusion and factors affecting access and equality of opportunity for disabled people.

From the information gathered an action plan will be developed based on these findings. 

The action plan will address the main aspects of disability equality by 

· Promoting equality of opportunity  

· Eliminating discrimination

· Eliminating harassment

· Promoting positive attitudes

· Encouraging participation in public life  

· Taking steps to meet disabled people’s needs, even if this requires more favourable treatment

· Working from ideas from staff consultation

3        Ensuring the Vision becomes Action

3.1
Implementation

· The governing body will ensure that the DES action plan is incorporated into their review framework 

· The governing body will ensure that the DES and Accessibility Plan are interlinked and have the same three year review cycle

· The school will evaluate the Scheme’s effectiveness

3.2 Publication

· The school’s DES will be published with the accessibility plan as part of the school’s equal opportunities policy

3.3 Reporting

· The annual report on the scheme will report on the progress we have made on the action plan 

· The effect of what we have done.

· This will be incorporated into the accessibility plan 

3.4 Reviewing and Revising the Scheme

· The school will review the scheme at the same time as the accessibility plan

· This review will inform the revision of the scheme to set new priorities and an action plan

· We will take account of the views of disabled pupils, staff, parents and carers

· Revisit the information that was used to identify the priorities for the scheme

· Re-examine the information to see if the actions that the school has taken have affected opportunities and outcomes for disabled pupils, staff, parents and carers

· The process will be based on information the school gathers

Educational opportunities available to and the achievements of disabled pupils

When a child is admitted to Morningside, we communicate with parent/carer and pupils when appropriate to collect information on disability.  We will do our very best to ensure that the child has the necessary resources for full access to the building and curriculum upon admittance.  Before transfer to Secondary School, transition meetings are arranged with the new school to ensure everybody is informed of each child’s individual needs.

Health Needs

Whenever a child has additional medical needs, we communicate with the parents and pupils when appropriate to ensure we can make adjustments to meet their needs within the school day.  A health plan is written with the parent/carer and school nurse and updated annually or sooner if necessary.  Relevant training is organised and delivered by the School Nursing Service, with relevant staff being informed about necessary health procedures for the identified children.
The designated School Nurse makes regular visits to the school to check health issues, and offer advice wherever necessary, in a supportive manner.

Impact Assessment

Morningside Community School will develop a systematic method of assessing the impact of its policies on people with a disability over the lifetime of this scheme. People with a disability will be involved in this process and help to prioritise changes. Impact assessment will be incorporated into the school’s review cycle of existing policies and the development of new policies.

Identifying priorities 
Morningside Community School collects regular data on the achievements of all pupils through summative and formative assessments.  Initially when a child is admitted into the Foundation Stage they complete a baseline test to give an indication of their potential target.  Regular analysing of data tracks every child’s achievements throughout their time at the school.  Filtering and analysing of specific data is ongoing throughout the year to monitor progress.
When a child is identified with a disability their needs are taken into consideration and the curriculum is adapted and their targets personalised.  Resources and programmes are put into place to help them achieve their targets.  Often advice is sought from outside agencies, such as the Occupational Therapist, Physiotherapist, CENMAC – IT advisory service, to ensure that curriculum is appropriately adapted to meet their individual needs.  The impact of the DES will be measured against the outcomes of the ECM.
All children have access to school outings and residential trips whenever possible.  Reasonable adjustments are made to allow for inclusion.  Prior to the visit the venue is inspected to assess its suitability and possible limitations for individual children are analysed (e.g. accessible toilets, travel requirements), risk assessed and the programme adapted accordingly.

Ensuring the Vision becomes Action
Reviewing and Revising the Scheme

Morningside Community School recognise that ongoing assessment is vital to ensure that the DFES is regularly amended, evaluated for success and changed if necessary.  We must continue to ask pupils, parents and staff for feedback as situations change.  We must continue to raise awareness of the problems and rights of disabled people. 
The Governing Body and staff will monitor and seek to address these ongoing issues such as:

· Training needs of the school regarding the DES and the potential admission of a disabled child with specific needs as well as the possible deterioration of an existing pupil.

· Assessing the impact of the DES Action plan and amending and extending it as deemed necessary.

· Prioritising the best use of funds and resources.

· Seeking external advice and help where necessary.

· The Governing body will ensure that the DES action plan is incorporated into their review framework

The scheme will be reviewed and commented upon each year and revised every three years alongside the accessibility plan.
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